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Introduction:
Welcome to the May edition of the EARN Monthly E-Newsletter!
The purpose of the newsletter is to keep you informed about what EARN and its members are working on plus
what is happening in the province regarding disability and employment.
Your feedback on how we are doing is appreciated and valued. Please send comments, suggestions and your
success stories to: sforster@unitedwayottawa.ca.

Initiative & Events:
On Monday, May 16th, we held a practice interview session for 10
youth with intellectual disabilities who will be graduating from the
Adaptive Learning Program at the Ottawa Carleton District School
Board in June. The purpose of the session was to give the students
an opportunity to practice their interviewing skills in preparation
for real life interviews. All the students had done an initial runthrough a few weeks ago and came very well prepared. Also
present were 10 employers representing 8 organizations. The
students circulated between each employer who then provided
feedback in writing, which the students received and discussed
with their instructors after the event. EARN has done these
practice interview sessions in the past and has received very
positive feedback from everyone involved at the Adaptive
Learning Program. We sincerely hope that this session also proved
useful.

We would like to thank all the employers who volunteered: Hydro
Ottawa, CIBC, Accenture, TD Bank, Delta Hotels, City of Ottawa,
United Way and Rate Drop Rebate! It was an amazing day and we
all took away something special from the experience. Thank you
to Shirley Graham, Carol McMurchy, the team at the ALP and the
students!

Upcoming Activities for EARN and in our Community:


A Learning and Networking Event to promote mental health in the workplace will be hosted by the
Mental Health Commission of Canada on Wednesday, June 15th, from 9:00 to 11:00 am. The event is
being hosted by EARN and will be held at United Way Ottawa. The topic is Mental Health 101 with a
focus on the MHCC’s National Standard and the 13 factors impacting mental health. We will follow up
this portion of the session with a presentation and Q & A on service provider supports for job
seekers/employees with disabilities, from recruitment to retention. Linda Simpson is leading this
portion of the event. Two spots are still open: if you want to attend please contact Susan at
sforster@unitedwayottawa.ca.



A Networking Event for employers and job seekers will take place at the Café Cristal on a date to be
confirmed in September. More details will follow.



HireAction is a new program created to highlight the powerful business case for hiring people with
autism and to provide employers with tools to enable successful employment of these workers. The
program’s Ottawa Launch Event takes place on Tuesday, June 21st from 8:30 am to 12:00 pm at the
Canada Council for the Arts, 150 Elgin Street. To RSVP send an email to mcooke@linkup.ca or by phone
call (416) 413-4922, ext. 227. Limited seating. To find out more visit www.hireaction.ca.

Success Stories: U of Ottawa’s Accessibility Hub: Making the Campus Accessible for All
In December 2015, the University of Ottawa launched an online
tool called the Accessibility Hub to help provide all of its
community with easier availability to its accessible services and
resources. The Hub contains key information about accessibility
for students, educators, employees and visitors such as how to
request accessible parking, an adapted emergency plan, an
accommodation plan or where to ask for the return to work
process. It also hosts training and templates for supervisors and
service providers to facilitate the provision of accessible
services.

This fall a new team of trained volunteers called the Accessibility Squad will be stationed across
campus to provide in-person accessibility assistance during day to day activities as well as during
special events. The Accessibility Squad can be seen as a bridge in offering students and staff easier
access to the resources and information they need. Members of the squad will be stationed
everywhere around the campus.
Part of their role will also be to identify barriers to accessibility and to report them to the Human
Right Office. Their Accessibility Squad vests will make them easier to identify for anyone who
requires their assistance.
We hope that these two initiatives will help foster a more inclusive working and learning
environment. Submitted by Marie-Claude Gagnon, U of Ottawa

Susan's Corner:

Unpacking Unconscious Bias

“Bias is a prejudice in favour of, or against, an individual or group, compared with another –
usually in a way that is considered to be unfair. Biases can be conscious (explicit) or
unconscious (implicit). Unconscious biases are social stereotypes about groups that individuals
form outside their own conscious awareness.”
From HR Update, May 2016
At EARN’s recent Annual Conference, held on April 8th, Dr. Judy Laws gave a thoughtful and
informative presentation on Bias Aware Interviewing. The quote above comes from a recent
interview with Vandana Juneja, from the May edition of an HR Update in The Human
Resources Professionals Association Ottawa Chapter Publication.
In this interview Ms. Juneja speaks about how conscious and unconscious biases impact the
workplace. Although her interview is based on a recent presentation she gave concerning
immigrants and new Canadians, the issues she raised around bias are entirely pertinent to

persons with disabilities in the workplace. It’s also a relevant way to continue our discussion
on bias and how it impacts our beliefs and behaviours.
There is a second article in the HR Update entitled “Checking a Box – Or Providing Meaningful
Accommodations?” What is interesting about this piece is that it discusses accommodations
for those with invisible disabilities such as ADHD, learning disabilities, Asperger Syndrome,
bipolar, and anxiety, etc. These are disabilities requiring accommodations that may be less
familiar to many employers, HR practitioners and employment specialists.
Both articles are an easy read and give practical suggestions.
If you’d like to read more: The HR Update is included as an insert in the May 9th edition of the
Ottawa Business Journal. Or you can read these articles online at
http://www.hrpa.ca/HRPAChapterSites/Ottawa/Pages/publications.aspx

Welcome New Members!
 No new members this month

Upcoming EARN Events:
We are working on more events for our 2016 calendar – stay tuned! If you have any ideas, please let
us know!!

In the News:


The trucking industry in Canada, including Ontario, is experiencing a shortage of qualified
applicants; fewer people want to become truck drivers. This article urges members of the
industry to consider reaching out to more diverse recruitment sources, including women and
people with disabilities. There is a separate link at the end of the article to a business case for
diversity. To read more: http://www.todaystrucking.com/demographic-demands-the-businesscase-for-diversity



From the site Disability Scoop, here is a story from the world of entertainment. This fall
American broadcaster, ABC, will be airing a comedy, “Speechless”, about a family who has a
son with a disability. What is most innovative about the casting for this program is that the
professional actor who plays the youth is disabled himself. To read the story:
https://www.disabilityscoop.com/2016/05/16/abc-comedy-special-needs/22311/



Here is another item from Disability Scoop about a young man with an intellectual disability
who has achieved his dream of being a chef and opening his own food truck:
https://www.disabilityscoop.com/2016/05/09/chef-down-syndrome-food-truck/22282/

Upcoming Meetings:
Steering Committee
 Thursday, June 2nd from 9:00 am – 11:00 am
EARN Leadership Group
 Tuesday, June 14th from 9:00 am – 11:00 am

From the Team at

To all of you....

United Way / EARN contacts:
Susan Forster:
Neil McKinney:
Kelly Mertl:

sforster@unitedwayottawa.ca
nmckinney@unitedwayottawa.ca
kmertl@unitedwayottawa.ca

