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Introduction:
Welcome to the October edition of the EARN Monthly E-Newsletter!
The purpose of the newsletter is to keep you informed about what EARN and its members are working on plus
what is happening in the province regarding disability and employment.
Your feedback on how we are doing is appreciated and valued. Please send comments, suggestions and your
success stories to: sforster@unitedwayottawa.ca.

Initiative & Events:

On Thursday, October 27th EARN was honoured to be invited by the
Mental Health Commission of Canada to attend a luncheon hosted by
the Economic Club of Canada. The luncheon was held at the Chateau
Laurier. Dr. Catherine Zahn, President and CEO of the Centre for
Addiction and Mental Health, spoke on The Right to Mental Health
Care: Why Canadians Deserve a Just Accord. Dr. Zahn made a strong
case that mental health must be part of the mainstream health care
system; historically mental health services have been separate from
and funded to a much lesser extent than medical health care. Here are
some compelling statistics that she presented:


6.7 million or 29% of Canadians have experienced mental health
and/or addiction problems



4,000 suicides occur each year in Canada; and



There are more Canadians impacted by mental health than those
affected by cancer and infectious diseases combined.

What needs to happen now? Dr. Zahn is advocating that mental health
should be included on the health care agenda and that now is the right
time to advocate for this change as the provinces are currently
negotiating a new health care accord with the federal government. In
fact, she had met with Prime Minister Trudeau that morning and urged
him to keep the government’s promise to make these changes.
EARN was represented by Louise Reid, Hydro Ottawa and Susan. Not
only was Dr. Zahn’s speech very informative but Louise and Susan had
an opportunity to network with a number of new contacts for EARN.
Thanks so much to the Mental Health Commission of Canada for
inviting us to take part in this event!

Upcoming EARN and Community Activities:


The EARN Expo: Open to Talent: Strengthening Your Workforce by Hiring People with Disabilities will
take place at Ottawa City Hall on Tuesday, December 6th from 8:30 am to 12:00 noon. This event will
be an opportunity to attract new businesses/employers to EARN and to promote the business case for
employing persons with disabilities. We shall highlight EARN as a one-stop solution for meeting
employer talent needs, speak to service provider expertise, have an EARN employer testimonial,
conduct interactive activities on accommodation and recruitment, do a pop quiz on the business case
and dispelling myths and misconceptions, and discuss how EARN can help employers with the AODA
and the Employment Standard. Employers will have the opportunity to visit service provider booths
during and after the event. Please mark your calendars for December 6 th! As of publication date, over
60 participants have already registered, including over 20 employers. And don’t forget: any EARN
member who refers a new employer who attends the Expo will have the opportunity to win free Sens
hockey tickets. Here is the link for employers to register: http://earnottawa.eventbrite.ca
We encourage you to circulate it broadly within your Employer contacts!

Success Stories: Heather’s Story - Employment Can Change a Life

“Having my job at the Bank of
Canada has really increased the
quality of my life,” Heather shares.
“It’s given me a lot of confidence –
I’ve had the absolute freedom to
work out what will work for me in
terms of working hours, and that’s
given me the ability to manage my
disability at the same time. It’s
changed my life.”

We are proud to report that United Way Ottawa recently created an
empowering story profiling Heather. What is so powerful about
Heather’s story is that it chronicles how she was hired as an HR
professional with the Bank of Canada. Heather was supported in her
career search by Linda Simpson and the team at PPRC. What a
wonderful example of how the EARN network can work effectively
together in partnership to enable a talented job seeker with a disability
to reach her career goal.
To read and view Heather’s story go to:
https://www.unitedwayottawa.ca/meaningful-employment-canchange-a-life/

“EARN is there and it could be
life-changing for your business.”

If you have a success story about an individual, a best practice or a
policy in your organization that demonstrates inclusion and
accessibility, let’s share it in an upcoming edition. We want to
showcase your employment success stories with members of the
network.

Susan's Corner:
October is National Disability Employment Awareness Month and so
this month provided us with an excellent chance to recognize the
ongoing need to promote accessible workplaces in our community.
Minister Tracy MacCharles, who was appointed this spring as Ontario’s
first Minister of Accessibility, made a statement in the legislature on
October 4th that exemplifies the spirit of inclusion and accessibility
that EARN so strongly endorses. Below are two excerpts from her
speech:
“The fact is, increasing employment opportunities for people with
disabilities and building accessible workplaces is a matter of
fundamental importance to our society today – and our economy of
tomorrow.
It will expand business. It will grow the economy. It will diversify workplaces. And it will strengthen
communities.
There are many compelling reasons to promote inclusive employment, Mr. Speaker – 800,000 of them are
undeniable. That’s the number of Canadians with disabilities out of the workforce — talented people who are
ready, willing and able to contribute to their communities and economy….”
And later, she made the following comments:
“With a goal to become accessible by 2025, Ontario has become a global leader.
Across the province, communities, businesses and not-for-profits are implementing important accessibility
standards.
Our accessible employment standard is helping to shift the way employers approach recruitment and
retention.
It includes requirements to incorporate accessibility into hiring processes, workplace information and career
development.
As we move forward, we will continue to highlight how simple and beneficial accessibility can be.
Inclusion should be a standard part of doing business in Ontario, Mr. Speaker.

We want all Ontarians to embrace accessibility.
Not simply as a legal obligation but as an exciting business and community-building opportunity.”
Here is one in a series of PSAs that the CNIB released to mark the theme of awareness around employment
and disability. It contains an interesting twist on how people with disabilities, in this case those with vision
loss, can face challenges at work: https://www.youtube.com/watch?v=sa3MQC7TC_I. I think you will like it.
If you want to see more of the PSAs go to www.cnib.ca and click on the green banner
If your organization has undertaken any disability employment awareness activities or events in October,
please let us know, and we shall be happy to include them in next month’s newsletter.

AODA Update:

Welcome to the first AODA Update! In this new section of the
newsletter, we shall keep you well informed on the project, accessibility
issues at the provincial level and tips for your organization. The AODA
project is funded by the Ontario Ministry of Economic Development and
Growth.
Here is a progress report for this month:







The four catchment areas for the project have been further
refined to encompass Ottawa and surrounding areas, Prescott
Russell, Lanark County & Smiths Falls, and Renfrew County & the
City of Pembroke;
This greater reach for the AODA project is the result of a process
of amalgamation between United Way Ottawa and United Ways
in these counties. The amalgamation will afford opportunities to
build relationships with small and medium sized businesses
located in rural areas outside Ottawa;
The competitions for the four Partnership Coordinator positions
closed on October 19th and we are now completing the
recruitment process to fill these roles; and
A key benefit for EARN of the AODA project will be the
opportunity to grow the EARN network. Each partnership
coordinator will be educating businesses about the AODA, its
compliance requirement and time tables, the benefits of joining
the network and the business case for hiring people with
disabilities.

In next month’s update we will introduce you to the new Partnership
Coordinators and continue to keep you informed on the progress of the
project as it unfolds.

Welcome New Members!
 EARN Partner – Employer: Alterna, www.alterna.ca
 EARN Partner – Stakeholder: Suits His Style, www.suitshisstyle.ca

Upcoming EARN Events:
We are working on more events for our 2016 calendar – stay tuned! If you have any ideas, please let us
know!!

In the News:







In celebration of National Disability Employment Awareness Month the Ontario Disability Employment
Network (ODEN) has posted one in a series of employer videos from Mark Wafer, owner of 6 Tim
Horton’s franchises, who speaks with passion about the business case for hiring people with
disabilities: https://www.youtube.com/watch?v=jPkT-Gmfs2o
Continuing the theme of mental health issues: Here is an article from the Financial Post on what
employers can do to support employees who are mentally ill:
http://business.financialpost.com/executive/careers/more-than-half-of-employees-who-are-mentallyill-dont-get-help-heres-what-employers-can-do
Here is a success story from Canadian Business Sensibilities about the hospitality sector:
https://www.senseability.ca/successstories
Here again is the address for EARN’s own LinkedIn page that you can access for news and events:
https://www.linkedin.com/company/earn-employment-accesibility-resource-network-ottawa

Upcoming Meetings:
Steering Committee
 Thursday, November 3rd, 2016, 9:00 to 11:00 am
EARN Leadership Group
 Tuesday, November 8th, 2016, 9:00 to 11:00 am

From the Team at

We hope you had a frightfully spooky Halloween!

United Way / EARN contacts:
Susan Forster:
Neil McKinney:
Kelly Mertl:

sforster@unitedwayottawa.ca
nmckinney@unitedwayottawa.ca
kmertl@unitedwayottawa.ca

